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Shri. PANKAJ KUMAR JHA                        Chief Secretariat,
Resident Commissioner-cum-Secretary No.1, Goubert Avenue,
(Economics and Statistics) Puducherry 605 001.

              I am happy that the Directorate of Economics and Statistics, Government of 

Puducherry is bringing out the publication of Census of Government Employees 2024-

25 . 

            This book presents the number of employees as on 31st March 2025 working in 

the State Government departments in the Union Territory of Puducherry. This booklet 

also includes the data on the Gazetted and Non-Gazetted employees.

              The volume of employment in this Union Territory and the details of staff, 

department wise functioning in the Union Territory for the welfare of the public can be 

easily ascertained.

              The active cooperation of the reporting Directorates is almost welcome.

Puducherry,
May 2026.

(PANKAJ KUMAR JHA, IAS)
Resident Commissioner-cum-Secretary

(Economics and Statistics)



RATNAGHOSH KISHOR CHAURE                                                                 505, Kamaraj Salai, 
                 DIRECTOR                                                                                             Puducherry 605013

The Directorate of Economics and Statistics brings out out the report on Census of 

Government Employees with 31st March 2025 as the reference date. 

  The Census of Government Employees assumes considerable importance as it provides 

valuable insights into the staffing pattern, distribution of employees, category-wise 

representation, and overall employment structure within the Government.

This Directorate acknowledges the cooperation extended by all Heads of Departments, 

Directorates, and Offices in furnishing the required information for preparation of this report. 

The continued support and timely submission of data by the departments have greatly 

contributed to the successful compilation of this publication.

Suggestions, if any, to improve the publication are most welcome. 

                                                                                  (RATNAGHOSH KISHOR CHAURE)
                                                        DIRECTOR

Puducherry,
May 2026.
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The present publication titled -

presents a comprehensive account of all regular employees working in various 

Departments and Offices under the Government of the Union Territory of Puducherry as 

on 31st March 2025. The report has been prepared with the objective of providing an 

updated statistical profile of Government manpower in the Union Territory and serves as 

an important reference document for policy formulation, manpower planning, 

administrative reforms, and human resource development.

Government employees constitute the backbone of public administration and service 

delivery. Efficient governance depends upon the availability of adequate and qualified 

manpower across departments entrusted with developmental, welfare, infrastructure, 

educational, health, law enforcement, and administrative responsibilities. In this context, 

the Census of Government Employees assumes considerable importance as it provides 

valuable insights into the staffing pattern, distribution of employees, category-wise 

representation, and overall employment structure within the Government.

The report contains detailed information relating to the sanctioned strength and filled-up 

posts in various Government Departments and Offices. The data have been classified by 

categories such as:

Group-wise classification of employees;

Gazetted and Non-Gazetted status;

Gender-wise distribution;

Department-wise distribution of employees;

Representation of Scheduled Castes and Scheduled Tribes;

Religion-wise classification;

Information relating to physically challenged employees and ex-servicemen.

The report has been compiled on the basis of information collected from all Departments 

and Directorates functioning under the Government of Puducherry. Data available 

through the Paysoft system maintained by the Directorate of Accounts and Treasuries, 
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Puducherry, have also been utilized for validation and consolidation of the information 

furnished by the departments. 

 

The publication provides a broad picture of the employment structure prevailing in the 

Government sector of the Union Territory and is expected to assist administrators, 

planners, policymakers, researchers, and other stakeholders in understanding trends 

relating to Government employment. The information may also be utilized for assessing 

manpower requirements, identifying vacancies, improving workforce management, and 

ensuring balanced representation among different sections of society. 

 

For the year under report (2024-25), it has been observed that against a total sanctioned 

strength of 32,965 posts, the number of employees in position was 21,859, indicating the 

existence of vacancies across various categories and departments. The analysis of such 

vacancies is useful in understanding the staffing gaps in essential sectors and in 

facilitating appropriate recruitment and deployment measures. 

 

This Directorate acknowledges the cooperation extended by all Heads of Departments, 

Directorates, and Offices in furnishing the required information for preparation of this 

report. The continued support and timely submission of data by the departments have 

greatly contributed to the successful compilation of this publication. 
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The report on the Census of Government Employees of the Union Territory of 

Puducherry provides a detailed statistical account of regular Government employees 

serving under various Departments and Offices. The report has been structured to 

facilitate easy understanding of the manpower position and administrative setup 

prevailing in the Government sector. 

 

The report broadly covers the following aspects: 

1. Sanctioned Strength and Filled-up Posts 

The report presents information relating to the total number of sanctioned posts 

and the number of posts actually filled across various Government Departments. This 

enables an assessment of the vacancy position and staffing adequacy in the 

administration. 

 

2. Department-wise Distribution of Employees 

Department-wise data provide an understanding of the concentration of 

manpower in different sectors such as Education, Health, Public Works, Police, Electricity, 

Revenue, and other administrative departments. Such classification helps in identifying 

sectors with greater manpower requirements. 

 

3. Group-wise Classification 

Employees have been classified into Group A, Group B, and Group C categories 

based on the level of posts and pay structure. This classification reflects the administrative 

hierarchy and organizational structure within the Government. 

 

4. Gazetted and Non-Gazetted Employees 

The report includes details regarding Gazetted and Non-Gazetted employees. 

The distinction helps in understanding the distribution of supervisory, executive, and 

supporting staff within Government establishments. 
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5. Gender-wise Distribution 

Information relating to male and female employees has been incorporated in the 

report. Gender-wise analysis helps in assessing the participation of women in Government 

employment and supports gender-inclusive policy planning. 

 

6. Social Representation 

The report contains information on the representation of Scheduled Castes (SC), 

Scheduled Tribes (ST), Other Backward Classes (OBC), Most Backward Classes (MBC), 

and Others/General categories among Government employees. This facilitates 

evaluation of social equity and inclusiveness in public employment. 

 

7. Religion-wise Distribution 

Religion-wise classification of employees has also been incorporated to provide a 

broader demographic profile of Government employees in the Union Territory. 

 

8. Physically Challenged Employees and Ex-Servicemen 

The report includes information relating to physically challenged employees and 

ex-servicemen serving in Government Departments. Such data are useful for monitoring 

reservation policies and welfare measures implemented by the Government. 

 

The information presented in this report facilitates detailed study of the volume of 

manpower, its structure, category-wise distribution, and related aspects of public 

administration. It provides a complete account of regular Government employees 

holding civilian posts as on the reference date. 

 

The report is expected to serve as a useful source of statistical information for 

administrative departments, planners, policymakers, researchers, and institutions 

engaged in public administration and human resource studies. 
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The Census of Government Employees has been undertaken with the following major 

objectives:

1. To assess the total strength of regular Government employees in the Union Territory 

of Puducherry.

2. To analyze the distribution of employees across various departments and sectors.

3. To examine the extent of vacancies in sanctioned posts.

4. To study the representation of different social categories and gender groups in 

Government employment.

5. To provide a reliable statistical database for manpower planning and 

administrative decision-making.

6. To facilitate formulation of recruitment policies and workforce development 

strategies.

7. To monitor the implementation of reservation policies and welfare measures.

8. To provide updated information for research, policy analysis, and governance 

reforms.

The findings of the report are expected to contribute significantly towards 

strengthening administrative efficiency and improving public service delivery 

mechanisms.

The information presented in this report has been compiled through a systematic 

process of data collection, verification, and consolidation.

The required particulars were collected from all Government Departments and 

Offices functioning under the Government of Puducherry through a prescribed proforma 

designed specifically for the Census of Government Employees. The proforma covered 

information relating to sanctioned strength, filled-up posts, classification of employees, 
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gender, social categories, religion, physically challenged employees, and ex-

servicemen.

The data furnished by the departments were scrutinized and consolidated at the 

Directorate level to ensure consistency and accuracy. In addition, information available 

through the Paysoft system maintained by the Directorate of Accounts and Treasuries, 

Puducherry, was also referred to for verification and validation purposes.

The reference date adopted for the census is 31st March 2025, and only regular 

employees holding civilian posts under the Government of Puducherry have been 

covered in the report.

The report excludes:

Daily wage employees;

Contract employees;

Casual labourers;

Outsourced personnel;

Employees of autonomous bodies and public sector undertakings not covered 

under regular Government establishments.

The data were analyzed and tabulated under different classifications such as 

department-wise, group-wise, gender-wise, and category-wise distributions. Necessary 

statistical tables and annexures have been prepared to present the information in a clear 

and systematic manner.

The present report has been prepared based on data collected from 53 

Government Departments and Directorates functioning under the Union Territory of 

Puducherry.
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The details of regular Government employees are presented in Annexure Tables I 

to IV, covering sanctioned strength, filled-up posts, Gazetted and Non-Gazetted 

categories, and classifications based on gender, religion, and social categories. 

Overall Position 

 

During the year 2024-25, the total sanctioned strength under the Government of 

Puducherry stood at 32,965 posts, whereas the number of employees in position was 

21,859. This indicates that a substantial number of posts remain vacant across various 

departments. 

 

The vacancy position highlights the need for strengthening recruitment processes 

and ensuring timely filling up of essential posts, particularly in service-oriented 

departments. 

Against the sanctioned strength of 1,647 posts under the Group A Gazetted 

category, 983 posts were reported as filled. Among the departments, the highest number 

of Group A officers was reported in the Directorate of Higher and Technical Education, 

accounting for 403 officers, followed by the Directorate of Health and Family Welfare 

with 367 officers. The presence of a comparatively larger number of Group A officers in 

these departments reflects the technical and professional nature of the services 

rendered in higher education and healthcare sectors. 

Against the sanctioned strength of 11,985 posts under Group B category, 6,638 posts 

were filled. The proportion of Group B officers was found to be comparatively higher in 

departments such as: 

 Education; 

 Health and Family Welfare; 

 Public Works. 

These departments require a substantial number of supervisory, technical, and 

administrative personnel for effective implementation of Government programmes and 

public service delivery. 
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Against the sanctioned strength of 19,333 posts, a total of 14,238 posts were filled under 

Group C category.

The highest concentration of Group C employees was observed in the following 

departments:

1. Public Works Department;

2. Police Department;

3. Health Department;

4. Electricity Department;

5. Education Department.

The predominance of Group C employees in these departments indicates the 

operational and field-level nature of activities carried out in these sectors.

Gender-wise Distribution

The report also highlights the participation of male and female employees in 

Government service. Women employees continue to play a significant role in sectors 

such as education, health, social welfare, and administration.

Gender-wise analysis is important for assessing workforce inclusiveness and for 

strengthening policies aimed at promoting equal opportunities in public employment.

Social Representation

The representation of Scheduled Castes, Scheduled Tribes, Other Backward 

Classes, Most Backward Classes, and Others has been incorporated in the report.

The data indicate continued efforts by the Government towards ensuring inclusive 

representation of various social groups in public employment through reservation policies 

and welfare measures.

The report includes separate information relating to physically challenged 

employees and ex-servicemen employed in Government service. Such information is 

useful in monitoring implementation of reservation provisions and rehabilitation measures 

aimed at promoting inclusive employment opportunities.
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The Census of Government Employees is an important statistical publication that 

provides a comprehensive picture of the manpower resources available within the 

Government of Puducherry.

The report serves multiple purposes and has relevance for various stakeholders, 

including Government departments, policymakers, researchers, administrators, and 

planning agencies.

The importance of the report may be summarized as follows:

It provides a reliable database on Government employment.

It helps in identifying vacancies and manpower shortages.

Hindu
92.90%

Christians
4.71%

Muslim
1.72%

Others
0.66%

Hindu Christians Muslim Others
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It facilitates manpower planning and human resource management.

It assists in policy formulation and administrative reforms.

It supports monitoring of reservation policies and social representation.

It helps in assessing gender participation in Government service.

It serves as a reference document for academic and administrative research.

It enables departments to review staffing patterns and improve efficiency.

The report also contributes towards evidence-based governance by providing 

statistical inputs necessary for informed decision-making.

The Census of Government Employees 2024-25 presents a comprehensive 

statistical profile of regular Government employees serving under various Departments 

and Offices of the Union Territory of Puducherry.

The report highlights the existing manpower structure, staffing pattern, and 

distribution of employees across different sectors and categories. It also brings out 

important aspects relating to vacancies, gender participation, social representation, and 

departmental strength.

The findings of the report indicate the significant role played by departments such 

as Education, Health, Public Works, Police, and Electricity in terms of employment 

generation and public service delivery. At the same time, the vacancy position observed 

in several departments underscores the need for timely recruitment and effective 

workforce management.

The publication is expected to serve as a valuable reference document for 

planning, administration, governance reforms, and human resource development in the 

Union Territory of Puducherry.

The Directorate expresses its sincere appreciation to all Departments, Directorates, 

and Offices for their cooperation and timely submission of data for preparation of this 

report. Continued support from all stakeholders will further strengthen the quality and 

usefulness of future publications.


